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	The school’s Vision and Values

	At Moulsham Infant School we motivate and inspire children to succeed in an atmosphere that is happy, caring and stimulating. We aim for every child to have a sense of belonging and feel safe and secure. We promote curiosity and interest through our curriculum which is skills based and knowledge rich, encouraging creativity, leading children to question and investigate.  Our school values - independence, curiosity, ambition, resilience and empathy (ICARE) are embedded across the curriculum and in the day to day life of the school so children can make a positive contribution to their community and wider society.

	Overall Effectiveness
	Grade: GOOD

	Overall effectiveness is good because the children thrive in our school. Moulsham Infant School provides a safe, inclusive and challenging learning journey where we endeavour to ensure that learning is motivating, inspiring so that children succeed. Children take pride in their work and strive to ‘be the best they can be’. The aim of our school curriculum is to develop children into lifelong learners, who are curious, resilient and creative. OFSTED verified this grade when they inspected the school in April 2023.

	Context

	Moulsham Infant School is officially a three form entry infant school – however this academic year we have a bulge year in Year 1 – meaning the number of classes is 10. We share a large campus with Moulsham Junior School and Moulsham High School and have close links to both of these schools as well as another local infant school. The school serves an established and settled residential area to the south of Chelmsford. Our NOR is 291 – as of 6.11.23, as we are not full in EYFS, due to a low-birth year our NOR is changing weekly.  14.2% of pupils (41) receive Pupil Premium funding, 57.4% are white British (168 pupils), 28.6% EAL (83 children), we have representation of all ethnic groups in our school and 9% SEND (25 pupils) including 2 children with an EHCP. 
The school currently holds:
· Active Mark

· Healthy Schools Award
· Get Active Award 

· International awards.
· Arts Mark 
Moulsham Infant School is not a faith school but our ethos is broadly Christian. We follow the Essex Agreed RE Syllabus (Essex SACRE). We have close links with St Luke’s (Moulsham Lodge), St John’s (Old Moulsham) and The Latter Day Saints churches. We support major Christian festivals and those of the other main religions. Inclusion is always a school priority and we welcome and value diversity. We are particularly keen to build on the supportive relationships we have forged with many partners involved with the school. 

The school focuses on promoting high academic achievement, providing plentiful opportunities for sport and exercise, creative arts and personal development. Promoting good physical and mental health is a school priority. 

Commitment to our community

We have excellent links with our local feeder pre-school providers and Moulsham Junior School (98% of our Year 2 pupils transferred to MJS in September 2023). Robust transition programmes are in place between our pre-school providers and between Year 2 and Year 3. We are part of the CTSA, a group of 28 schools providing training, services and greater buying power as a large group. There is an outstanding private before and after school club on site run by Dovedales which is very popular. The school is very actively involved in Essex Primary SCITT (an Outstanding ITT provider) providing them with two of their external mentors. The headteacher also sits on the executive board. The Chelmsford group is based at Moulsham for their training days.
We have a very active Parent’ Association – SMILE. 
The absence rate for 2022-23 was 6.3 % (same as last year) This is considerably higher than in previous years (2.97% in 2018-2019), potentially the backlash of Covid. Hence the area for development following the OFSTED inspection. There have been no permanent exclusions since 2011.

	Current School Priorities

	More comprehensive details of our plan can be found in the School Development Plan 
 Key Priority 1 - Quality of Education

Improve the Quality of Education so that it is consistently Good by:  

· Raising the standards in writing 

· Closing the gap for disadvantaged children. 

Key Priority 2 - Behaviour and Attitudes

Improve Pupils’  Behaviour and Attitudes to be Outstanding by:
· Reviewing behaviour policy/levels and align it to TPP training.

Key Priority 3 – Personal Development

Ensure pupils’ Personal development is consistently Good by:

· Strengthening SEMH provision to support learners with these needs. Particular focus:  Mental health of staff, pupils and parents

· Strengthening our adapted curriculum to include provision for particular needs

Key Priority 4- Leadership and Management

Ensure the Effectiveness of Leadership and management is consistently Good by:

· Implementing an effective performance management programme

· Having a CPD programme that is strategic and linked to our priorities

· Introducing and using new SONAR data tracking system to inform teachers/leaders of gaps and next steps

Key Priority 5- EYFS

Ensure the Effectiveness of the EYFS Key Stage is consistently Good by: 

· Reviewing the practise in EYFS to ensure our desired approach is delivered consistently to achieve best outcomes for all children.

· Quickly identifying the children from Baseline Assessments who have social and emotional development needs that can be supported to increase the % achieving GLD.

Key Priority  -6  Parental engagement 

Improve parental engagement so that it is consistently Good  by:

· Improving attendance figures. In particular those chn that are persistently absent.

· Improving parental engagement in school events e.g. assemblies, parents evenings.

                                

	Progress against the recommendations from the most recent inspection

	In our recent inspection, April 2023  we were given the following areas to develop
· A small number of pupils need additional support to catch up with their reading. Leaders need to ensure that the new phonics programme, plus any additional support put in place, ensures that pupils catch up as quickly as possible.

· Some pupils are persistently absent from school. As a result, these pupils miss out on the high-quality teaching of the curriculum and therefore have gaps in their knowledge. Leaders should continue to review and monitor their strategies to reduce persistent absences further and ensure pupils catch up on missed learning. Some pupils are persistently absent from school. As a result, these pupils miss out on the high-quality teaching of the curriculum and therefore have gaps in their knowledge. Leaders should continue to review and monitor their strategies to reduce persistent absences further and ensure pupils catch up on missed learning.

How we were working and will continue to work on these areas of development since they were highlighted following the inspection:
First area for development
What has been put in place?

· Sept 2022 – Little Wandle phonics scheme was introduced, so this area was already a whole school focus. LW involves regular assessments being made (half termly) these assessments, create ‘heat maps’ which assist us in identifying the children that are in need of catch up sessions and in which phase.

· With the introduction of Little Wandle it also meant a change to the teaching of reading in school and the resources that are used to teach reading. All the books are matched very carefully to the child’s phonological knowledge. 

· The KS 1 classes introduced group reads as opposed to individual reads, while EYFS continued with individual reading up until the Summer term when group reading was introduced. 

· Children take one reading / phonics book home a week and select a treasure book to share at home.

· In phonics KS 1 classes were streamed to enable the children to learn at the appropriate phase, those not at the phase they should have been at were given catch up sessions – either in small groups or individually, on top of their normal phonics lesson.

· Some KS 1 children continued to have individual read sessions with an adult in school – particularly those that were not reading regularly at home.

· Phonics was part of after school tutoring that was offered to both year 1 and 2 children.

As a result of the work put in place to introduce and embed the LW programme by primarily the Reading Lead and the class teachers the impact of this work is evident in the 2023 results

ambition

result

EYFS reading

75% overall

For reading – 82%

Year 1 reading

Exp –      80%

GD –      26%

Exp –      82.2%

GD –      19%

Year 1 phonics screening

85%

86.65%

Year 2 reading

Exp –      80%

GD –      26%

82%

29%

Year 2 phonic re-sits

11/21 of target group – (home grown children)

15/21

Y2 re-take (34)

67.6% 

Plans for next year 2023-2024 are as follows

EYFS

EYFS will aim to complete Baseline assessments quicker to enable them to start Little Wandle earlier than in 2022.
Phonics workshop offered to parents.
Phonics will continue to be a focus of homework.
Data shared with parents at each parent’s consultation evening

Year 1

Year 1 teachers will have the EYFS data related to LW – this was not available at the start of last year. This should enable teachers to start Y1 LW promptly at the start of the academic year and catch up sessions will be planned / resourced and ready to be done.

Catch up sessions will be available for children who need them from the start of the year.
LW doesn’t specifically teach pseudo words – these make up 50% of the screening; teachers will ensure that these are part of their regular phonics sessions.
Phonics workshop will be offered to parents.
Phonics will be the focus of the open afternoon / open morning.
Phonics will continue to be a focus of homework

Year 2

Group of 12 children will need to re-do the phonics screening in June 24 – this may increase If children moving into the school fall into this group
Assessment information from LW will make it very easy to identify the gaps
After school tutoring can focus on phonics with the children in this group
Catch up sessions (Little Wandle) will be led in small groups – information sent home to parents to ask them to support at home.
Children who are at risk of not meeting the standard at end of Y2 will have individual reading sessions with adults in school as well as group reads plus any children who don’t read regularly at home.
There will be a greater emphasis on reading comprehension.

Second area for development:-
Pre OFSTED the following were in place:-

Operate first day contact

Letters go home to all parents whose child’s attendance is below 90% - every half term.

Attendance summary goes out with annual school report.

Persistent absentees under 80 % - parents are asked to attend an Attendance meeting.

Sarah Mansell (FSW) makes regular calls to parents with regards to attendance. NG informs SM which parents to call

Welfare checks are made to home if we have concerns about reason for absence or we are unable to contact the parents.
Changes being made since area was highlighted as an area for development :-
Attendance that is between 90-93% - less formal letters will be sent by class teacher alerting parents to the fact that attendance is being monitored and their child is at risk of becoming a Persistent Absentee.

85-90% attendance – letter from office stating that their child is now classed as PA. Attendance will be monitored by HT and office staff – please work with us to improve.

80-85% attendance – letter from office stating that they may be asked to attend a meeting re attendance if there is no improvement.

Below 80% - letter from office – if had an attendance letter previously ( e.g. 80-85%) arrange a meeting , if this is due to a genuine reason same letter content as 80-85%

Attendance summary will be given out at Spring Term parent’s evening. 
For Y1 and Y2 children also in Autumn term for those who have been tracked the previous year.

Attendance of those lower than 90% and between 90-95% will be tracked over the 3 years in school, half termly.

This information will be shared at SLT, and minuted so all staff are aware of children in these categories. 

Information will be shared at FGB meetings

Next year we will change this to any child whose attendance falls below 85%.

If no improvement within a term this will be escalated to a SAN meeting

Case study to be done on any child whose attendance falls below 80%

JLA to track the impact of these calls

Attendance letter / information put in welcome pack to new parents.

Attendance grid put on the monthly newsletter showing which class in year group has best attendance.

Attendance certificate given to class with best attendance monthly.

Attendance % will be added to the end of year report – rather than a separate sheet. This will then be part of the legal document

Attendance display will be in a prominent position in the corridor so all children and visitors can view it.
Meetings will be held with parents of children who are persistently absent, 14 families were identified at the end of last academic year to be monitored and hold a potential meeting re attendance. 8/14 are now sitting above 90%, 2 have left, 4 remaining will be invited to an attendance meeting (Auto 2)

	The Quality of Education
	Grade:  GOOD

	Through our enquiry based curriculum we aim to enable children to become confident, thoughtful, resilient individuals equipped with the skills that they need to make a positive contribution to society.  In our nurturing, stimulating and reflective environment we encourage children to become independent learners who are proud of their achievements.  We believe that by working in partnership with parents, carers and the wider community we will help children achieve their full potential.

Curriculum Intent: At Moulsham Infant School the aim of our school curriculum is to develop children into lifelong learners, who are curious, resilient and creative. Every child is recognised as a unique individual and our inspiring curriculum challenges all children to meet their full potential. Children leave our school as confident learners with the building blocks needed for the next stage of their education.
Our curriculum is ambitious, broad and well-balanced and as stated in our recent OFSTED – ‘Leaders have constructed a curriculum that goes beyond the expectations of the national curriculum.’ We follow the National Curriculum in KS 1 and the Revised Early Years Framework in EYFS supported by the non-statutory Development Matters. We plan the curriculum carefully, with a clear learning sequence, to ensure new knowledge and skills are built upon. 
We: 
· Use our School Values to embed positive attitude towards learning, so that children enjoy coming to school, and are determined to succeed; 

· Enable all children to learn and develop key skills, knowledge and concepts and acquire a secure foundation for future learning;

· Meet the needs and interests of all children, through a programme of engaging and cross-curricular topics, fulfilling the requirements of the Early Years Foundation Stage Framework 2021 and the National Curriculum 2014; 

· Broaden children’s horizons and develop high aspirations by providing an enriched curriculum that goes beyond the classroom;

· Promote the spiritual, moral, and cultural, development of children to enable them to become citizens who are tolerant and understanding of the views and beliefs of others in line with Fundamental British values;

· Promote physical health and mental well-being to enable children to keep themselves healthy and safe. 

Curriculum Implementation: Year group teams work collaboratively to plan cross-curricular themes, based on the needs and interests of the children. Full coverage of the EYFS Framework (2021) and the National Curriculum (2014) is ensured through a long term planning overview of the whole year, which is then developed into medium term plans. We investigate concepts through enquiry questions, which makes relevant links and provides a meaningful context for learning.  We have purposely limited the number of different aspects studied within a subject area to enable us to deepen learning. With careful use of questioning teachers are able to check children’s understanding and also challenge them. We enrich the curriculum by inviting visitors into the school, incorporate practical activities in all curriculum areas and event days are used to inspire learning.  The school will go to any length to meet the individual needs of children. 
All teachers in our school have been trained to teach reading and all adults have received training with Little Wandle, our SSP programme. Reading skills are taught through daily phonics lessons in Reception and Year 1. Daily Keep-up lessons are given to any children who need additional practise and to any children in Year 2 that did not pass the Phonic Screening Check. Reading skills such as fluency, prosody and comprehension are taught through regular small group reading sessions using books that are matched to the children’s phonic ability. We promote reading at home with either a reading for pleasure book or the children’s phonic reading book via focused incentives.  We value reading for pleasure highly and work hard as a school to embed this through reading regularly to children in class as well as giving children access to books in inviting reading areas within classrooms and our school library. The books we use for these activities are carefully chosen so that children experience a wide range of books, including books that reflect the children at Moulsham Infant School and our local community as well as books that open windows into other worlds and cultures.
The school carefully tracks children’s progress and attainment through both summative and formative assessment. Regular pupil progress meetings are held across year groups (with School Assessment Leaders, Reading, Writing and Maths leads, the SENCo and the Headteacher). This ensures consistency, allows opportunities for moderation e.g. books looked at, and identifies gaps in children’s learning ensuring interventions can be implemented to support and catch up. SEND and disadvantaged children are also discussed and monitored very carefully.
Curriculum Impact: We aim to ensure that our children’s attainment in core and foundation subjects, is in line with, or exceeding, our expectations of each individual. We aim for children to achieve the best possible progress from their starting point. The impact of their education is measured not only by the work and the achievements of the children but also by the behaviours and attitudes that are identifiable around the school. Our School Values are embedded across the school and they support children to value and respect each other. Pupil progress meetings enable us to ensure we are meeting the needs of all children. We use a range of resources to support our judgements, but always consider Age Related Expectations. Parents are kept informed of their child’s progress via written reports and parent meetings. 
The IDSR published October 2023 indicates that our end of KS 1 data significantly exceeds the National and LA data set in all areas (reading, writing and maths). This success ensures that children are ready to face the next stage of their education.  At the end of each unit of work, staff reflect on what impact the curriculum has had. We look at aspects that need further developments and reflect on areas that proved highly effective. These inform our ongoing curriculum intent and future implementation. We will continue to seek ways to adapt the curriculum to best meet the needs and interests of the children at Moulsham Infant School.

	Behaviour and Attitudes
	Grade: GOOD

	Children are positive and enthusiastic about their learning. They have a thirst for learning. The most recent pupil survey indicated that 95% of children enjoy learning and 98% of children are happy at school. The Parents survey stated that 99% were happy and 99% of parents state that their child feels safe at this school. The children are proud of their school and are polite and courteous. There is a very positive attitude within the school – the children have fun and this impacts positively on their learning. Parents’ view on behaviour was positive with 96% agreeing or strongly agreeing that the school makes sure that its pupils are well behaved. Children are respectful towards one another and are keen to encourage each other to ‘be the best’ they can be- 93% of children feel they always try their best in school. Children behave exceptionally well whilst out on school visits and when we have external visitors in school – this has been corroborated by letters and emails.
The school’s Behaviour Policy ensures a consistent approach to managing behaviour across the school.
All staff are robust in ensuring that behaviour expectations are upheld, e.g. by regularly reminding children of The Moulsham Code. 

Robust procedures are in place to deal with accusations of bullying, discrimination and the use of derogatory language. 96% of parents did not feel there was an issue with bullying in the school.
Attendance is high – 93.7% - and pupils are punctual for school – most arrive at least 5 minutes early with many being in class 10 minutes before the school day starts.

Pupils are well-supported by staff and relationships between staff and pupils are very strong. 95% of children felt that the adults in school are fair and listen to them.
By regularly monitoring the behaviour at both playtimes and lunchtimes as well as during the school day we insure that very few incidents of bullying occur. In the latest parent questionnaire 96% of parents agreed that the school ensures that the children are well behaved.


	Personal Development
	Grade: GOOD

	The school offers a range of clubs, for our KS 1 children. In the Autumn term there is football, tennis, golf, basketball and gymnastics, computing and drawing. In Autumn term 2023 49% of our Key Stage 1 children attend at least one of these. Similar clubs will be available in Spring and Summer terms.  Children are aware of British Values and these are referenced in class and school council meeting, assemblies and displays as well as through the taught curriculum. The children are encouraged to make healthy choices regarding diet, with initiatives such as Fruit for schools, Health and Fitness Week and Walk or Scoot to School week supporting this, in addition to focused RSHE lessons. The school holds the Healthy Schools’ Award. The school provides high-level pastoral support through robust systems being in place to support all pupils. This includes an enhanced provision at lunchtimes, hover support at playtimes, 1:1 and group play therapy groups, safe/calm areas within the school building and classrooms and our highly skilled Family Support Worker and a school counsellor who works with children on an individual basis or in a small group. Our school dogs are in school daily, children have opportunities to spend time with them at playtimes as well as if they need a little quiet time to reframe their thoughts and feelings. Daily sessions of mindfulness activities, for example peer massage and meditation are incorporated into activities.  In addition to this, KS1 children have weekly Mini mindfulness sessions with an external specialist. EYFS children participate in weekly PJ drama sessions with an external professional. The calm areas in classrooms and in the wider school building have been of great benefit to children who find it difficult to access learning. A member of the School’s Leadership Team has been appointed as Disadvantaged Champion and Vulnerable groups lead. Working closely with teachers and families, her role has been invaluable in providing support but also in accelerating progress. The views of children in receipt of PPG funding is sought to inform wider school decisions e.g. Feedback and marking. Some of the PPG funding is used to enable our disadvantaged pupils to attend clubs and go on school visits. This has had a huge impact on their self-esteem which has been seen in the classroom too. Children are well aware of issues such as e-safety and have regular lessons to promote awareness. This is also consolidated by workshops with an external provider, teaching each year group in separate workshops. Some of our SPG and PPG is used to employ a play leader at lunchtimes to support active play. This play leader then supports children in the afternoon who need movement breaks to help them access the curriculum and maintain a positive attitude to their learning as well as supporting emotional needs in class.  The RSHE curriculum as well as other subject areas, such as RE, Science, Geography and History are used to help develop positive attitudes such as resilience, determination and empathy towards others. Children are confident and are able to make informed choices e.g. with regard to healthy eating. They also have a clear understanding of appropriateness of relationships and are confident in staying safe. Pupil Voice is very proactive – School Councillors attend regular meetings to represent the views of their class and then feedback meeting findings.  Children are provided with opportunities to explore culture and values across the curriculum. We teach French throughout the school. We also plan thematic events with cultural links, such as World Book Day, Children in Need and Comic Relief and an annual International week which provides children with the opportunity to develop an awareness and understanding of cultures other than their own. Different cultures and values are taught explicitly through our RE curriculum and assemblies. Enterprise Week gives the children the opportunity to work together as a team to plan and produce a product that will hopefully make a profit. Children are involved in the marketing and selling of their product or service. Achievement postcards are sent to children to recognise an achievement they have made in school – this could be an academic, social or personal achievement.

	Leadership and Management
	Grade:  GOOD

	The current Headteacher took up post in January 2020, with the new DHT, appointed internally, taking up post at the start of the summer term (2020). All leaders are relentless in their pursuit of excellence for the school and have extremely high expectations. Leaders at all levels are held to account. All leaders (including governors) have a shared vision for the school and were involved, alongside other stakeholders, in reviewing the school’s mission statement and aims (2020). Academic expectations are high, with children both supported and challenged to achieve the challenging targets set for them. 99% of parents stated that their children do well at this school
The school’s self-evaluation procedures are robust and regular reviews are undertaken, which include seeking the views of all stakeholders as appropriate, and action plans developed in response. External providers, e.g. school’s SIP, validate judgements based on monitoring visits. The school prides itself in its constant thirst for improvement. Leaders are mindful of teachers’ workload and have made significant changes to reduce workload e.g. review of marking policy, changing the report format to make it less onerous,  ensuring that all subject leaders are given regular subject leader time. Staff workload and well-being is considered regularly at both SLT and governor meetings. The PE and sport premium grant is used very effectively and has had a great impact on the quality of PE teaching, the number of children involved in sporting clubs and competitions the school enters. Governors receive an annual report on the effectiveness of the funding. They hold the school to account via the challenging questions posed at Governing Body meetings. Teaching staff are motivated by the school’s high ambition and are keen to be part of its exciting journey. As stated in our recent OFSTED report ‘Staff love working at Moulsham Infant School.’ The school regularly mentors trainee teachers who go on to become high quality practitioners. Staff are highly regarded and receive regular external praise, as well as internal thanks. One of our EYFS staff members received a Teaching Award that she was nominated for by the parents of her class from the academic year 2018-2019. Pupil Progress Meetings, which are led by the School Assessment Leaders, take place regularly. SALs reports to the Governors termly at the Teaching and Learning Committee and are actively challenged by the Governors.
Leaders at all levels are given time to monitor teaching and learning within their subject. This means that they have a good overview of standards within their subject, across the school, and are able to identify strengths and areas for development, which drives future monitoring. It also enables them to check that what is planned to be taught, is delivered. This monitoring is then brought to the SLT to be discussed and reviewed. Leaders engage very effectively with parents, carers and other stakeholders and agencies – this is a key strength of the school and very positive feedback is regularly received. 94% of parents in the most recent survey felt the school communicates affectively, there is a slight decline in this figure so is now a focus on our SDP.  Leaders readily engage with the community and have strong links with local churches, other local schools, pre-school providers, Chelmsford College and Essex Primary SCITT.
We are involved in local events such as competitions run through the Chelmsford Sport’s Partnership. We attend our local churches every year to celebrate Harvest and have events such as Family Day in July when local residents are invited. Pupil Premium Grant is used effectively with children supported by this funding making progress broadly in line with their peers. A termly report is given to governors who again, are pro-active in their challenge and the nominated governor visits the lead teacher once a term to challenge progress. Safeguarding is highly effective and meets all statutory requirements, validated by OFSTED (April 2023). All staff and governors receive yearly training in safeguarding as well as regular updates during the school year. The school has a clear policy on the dangers of abuse, sexual exploitation, radicalisation and extremism which all staff are aware of and is available on the school’s website. The school responds swiftly in response to any concerns that may arise, no matter how small. The Headteacher reports on safeguarding training within her termly Headteacher’s report. The governor responsible for safeguarding also checks the school training log.


	The Quality of Provision in EYFS
	  GOOD

	On entry to Reception, we carry out statutory Reception Baseline Assessment on all children, as well as our own in house Baseline Assessment. This gives us a very clear picture of the starting points and the needs of our children. We plan our curriculum around those needs and interests, in line with the Revised EYFS Framework and Non-statutory Development Matters.
Children typically enter Reception with skills and knowledge below age related expectations. This is particularly the case in the Prime Areas of Learning (Communication and Language; Personal, Social and Emotional Development; and Fine Motor Skills).
To support our children’s Communication and Language Development, we have developed a language rich environment, where children are encouraged to share and explain their ideas in a variety of situations e.g. 1:1, small group, whole class. All adults model high quality language skills and are skilled at sensitively supporting all children. Our curriculum also includes many opportunities for developing language skills e.g. learning songs and rhymes, listening to stories, telling stories. In addition, we use Talk for Writing and Helicopter Stories to develop children’s language skills.
To support our children’s Personal, Social and Emotional Development, our curriculum places a high emphasis on developing the whole child, helping them to identify and express their feelings, share and take turns, consider other people’s feelings, and see themselves as a valuable member of our school. We do this under the umbrella of our Moulsham Code and our ICARE values, as well as incorporating a Growth Mindset approach. Children are also helped to identify how they are feeling through Zones of Regulation. Adults model positive and respectful interactions throughout the day, as well as teaching specific RSHE lessons, assemblies, and circle times.
To support our children’s Fine Motor Skills (and therefore Writing), we have designed our curriculum around our children’s needs. There are daily Dough Disco lessons, as well as a range of fine motor activities, both indoors and outdoors. We practise letter formation and handwriting on a daily basis, using a variety of materials and equipment e.g. whiteboards and markers; clip boards and pencils; large paper and easels; chalks on the ground; paintbrushes and water etc. All forms of mark making are valued and celebrated, and as children are encouraged to write about what interests them, motivation is high.
We deliver our curriculum through a balance of teacher led activities and child initiated learning, both indoors and outdoors. We teach daily Phonics and Maths lessons, as well as weekly P.E. and Music lessons. We use Little Wandle Revised Letters and Sounds to teach Phonics. NCETM Mastering Number Programme is used to support our teaching of Maths. We also continue to use White Rose Maths and NRICH to support our planning.
Children receive exceptional levels of care, and relationships between staff and children are highly positive and supportive. The adults have a thorough knowledge of all children and pay close attention to keeping them safe, building their confidence and nurturing their social development. Good relationships between adults and children ensure that learning is matched to their individual needs. Behaviour and safety standards are good. Children co-operate with adults and each other well. They also act very considerately. Staff encourage these high standards at all times and are vigilant over play and work activities.
At the end of Reception, children are assessed against Early Learning Goals which builds a profile towards achieving an outcome defined as a good level of development (GLD). Good leadership ensures that children make significant progress in all areas of learning from their different starting points. 
In the Summer Term, children are prepared for the move to Year 1 through transition visits and a curriculum which focuses on change and next steps.
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